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Attention: Laurie Duarte 
GeneralServicesAdministration 
FAR Secretariat(MVP) 
lt300 F Street,N.W. Room 4035 
Washington,DC 20405 

To Laurie Duarte: 
ProEnglish is a national non-profit organization of concernedcitizens, 

seekingto preserveEnglish asour common language,and make it the official 
languageof government. ProEnglish receivesno government funding, but many 
of our memberswork, either asemployeesor principals for organizations that 
do, and so they will be impactedby theseregulations. Our public interest 
experiencegivesus insight into the willingness of the government to act 
coercively, andideologically beyond the scopeof law. Therefore, I am writing to 
urge you to rescind the FederalAcquisition Regulations (FAR) Responsibility 
Requirement,which mandatesthat the government contract only “responsible” 
sources. 

To be found “responsible,” a sourcemust have an “affirmative 
determination” of a “satisfactory record of integrity and businessethics,” or else 
face “de facto debarment,” elsewhereknown as“blacklisting.” We find this 
determination of responsibility to be unacceptably subjective, which allows the 
application of theseregulations to be arbitrary, coercive, anticompetitive and 
politically motivated. 

The Equal Employment Opportunity Commission (EEOC) provides an 
excellent example. SpunSteak Co. was suedby the EEOC for implementing an 
English languageworkplace rule topvevent a racially hostile environment! The 
gthdistrict court of appealsstruck down the EEOC’s guidelines, asdid the 4th 
district, which found that the guidelines contradicted in plain terms the statuteit 
purports to interpret. Repeatedly,courts have upheld that businessesmay 
implement English-languageworkplace rules when there is a soundbusiness 
justification. Yet the EEOC continues to harassand suebusinessesfor such 
“language discrimination.” This activism is particularly unsetting, since the FAR 
determinationscan consider input from outside groups, complaints made by 
agencies,evenbefore they havebeen adjudicated, and findings of unsatisfactory 
work practiceswhich have not even yielded official complaints. 

When facedwith conflicting and vagueregulations, many companies 
simply do their best to comply, considering any unavoidable penalties to be a 
cost of doing business. TheseFARs would give bureaucratsan unreasonable 
power that could punish law-abiding sources. If penalties are not strong enough 
to prevent illegal activities, let Congresspassstrongerpenalties for those 
practices; giving bureaucratsthe power to “blacklist” sourcesis unacceptable. 
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